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Breaking the paradigm of one-seat-per-person can also be a 
significant way to reduce space and achieve a highly com-
petitive cost structure. Many organizations have found that 
offices and workstations sit empty as much as 60 percent 

of the time.
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Artists can have greater access to reality; 
they can see patterns and details and con-
nections that other people, distracted by 
the blur of life, might miss. Just sharing 

that truth can be a very powerful thing.

Short Partition
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One design idea to fix both of these problems is to build in 
several small meeting spaces along the edges of the office. 
Stick with the open feel by giving them soundproof glass 
walls. The rooms don’t need to be very large – just enough to 
hold five or six people comfortably for an impromptu meet-
ing. Soundproof walls keep the other workers from getting 
distracted, and several small rooms allow for groups to meet 

whenever they need to.

Design is a solution to a problem. Art is a question to a problem.
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Overall, it is important to be proactive rather than reactive when engineering the ideal workplace environment not only to 
anticipate problems but also to stay aware of ever-evolving technology.



 “In the short term, once countries, municipalities, cities, and 
employers deem that it is safe to return, the office’s function 
will be to support the people who cannot work effectively 

from home or those who want to be in the office.”
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Workspace
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Being able to personalize your work space to make it feel 
more like your own area with your own individual touch has 
been a proven method for improving productivity. While 
some managers frown upon too much decorating, the fact 
remains that people perform better when they feel they have 
created their own space. A personalized work space reduc-
es stress and makes the staff feel more connected to what 
they are doing and the organization as a whole
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The fact that there is both a psychological effect and a physical effect from colors in environments makes a designer’s job much more 
complex. Many designers have learned yellow is the color to provoke happiness in the human brain. But we cannot paint every work-
place yellow
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Acoustics also play a big part in work space stress. If you work in a noisy office, consider adding rugs, acoustic panels 
around desks, or replacing the ceiling tiles with sound absorbent systems. Consider moving the loudest workers away 

from other staff.

Di Double-Glazed Partition
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Tying together systems for managing space utilization and 
energy consumption will enable companies to hibernate un-
derutilized space; for example, rendering overflow workspace 
unavailable for booking until other areas are fully occupied. An-
other example is consolidating bookings of sequential similarly 
sized meetings into a single meeting room, rather than allowing 
reservations to be made for rooms located on various floors, 

thus minimizing climatization needs.
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Now more than ever, the world needs human empathy, cre-
ativity, and experience together with technology innovation to 
solve complex challenges.
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Short Di Double-Glazed Partition

You have to know what makes you 
tick, what hurts, and what helps 
keep you focused. Once you under-
stand what may be holding you 
back or what could be pushing you 
to perform better, you can begin de-
signing your work space for produc-
tivity. When thinking through any 
changes, just keep in mind pain 
reduction, stress reduction, and per-
sonalization, and you are sure to be 
well on your way to a more produc-
tive work area.



In this type of partition, first, metal structure with a width of 8 cm is 
installed as a structure at the workplace and its fillers are added to it with 
a thickness of 16 mm from the outer surface of the structure, which 

increases its width to 11 cm.

Fillers for this type of partition include 16 mm MDF of different colors 
and glass frames.

These glass frames are actually special aluminum frames that hold 6 
mm glass inside.

Note: In cases where it is needed, you can use MDF filler instead of glass 
in single-wall mono and double-wall partitions.

In the single-wall model, 25 mm MDF can be used inside the partition. 
These fillers are usually used in the body of silent rooms or in special 

dividers that have Fabric upholstery.

Partitions

Limak

159



161

Designers suggest using distinctive furnishings, lighting, and 
colors to brand each neighborhood with its own visual identity
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It seems kind of obvious 
— if you’re in pain, you 
won’t be as productive. 
But you may not even 
realize that your work 
space may be the source 
of your pain. Back pain, 
headaches, sore wrists 
and forearms are just a 
few symptoms that can 
crop up if you don’t have 
your work space set up 

properly.
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if you work more efficiently in a coffee shop with your iPod play-
ing instead of the quiet, white, workstation at the end of the row, 
that is definitely something to consider when thinking about 
productivity in commercial design. This defends the argument 
that today and in the future, the more individualized a worker’s 
space, the more productive a worker is. While designing, a vari-
ety of different colors to cater to different productivity needs is 
essential.
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Most people prefer outdoor lighting rather than indoor lighting. 
When practical, arranging work space to allow staff to be exposed 
to light from outside can dramatically reduce stress. When you 
can’t afford to give everyone a window seat, consider allowing ad-
justable lighting as some people like it darker while others prefer 
lots of bright light around them.



a work environment can actually help to provide a 
counter to stress.



Scan Me
Movie About

Paadiran Showroom

Limak
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The future belongs to a different kind of person with a different kind of 
mind: artists, inventors, storytellers-creative and holistic ‘right-brain’ 
thinkers whose abilities mark the fault line between who gets ahead and 

who doesn’t.
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It has been found that when color is transmitted through the human eye, 
the brain releases the hormone, hypothalamus, which affects our 
moods, mental clarity and energy level
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Branding, monotony, and issues with finding 
one’s individual psychological and physical 
color needs prevents this. Yellow, though a 
great joyful hue, needs to be balanced with 
purples and greens for composure. Reds and 
oranges energize us and blues make us feel 
influential. Deep blues make us feel austere 
and influential, both feelings adding high con-

fidence.

Creativity is only as obscure as your reference.
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Let’s imagine an environment in which color could be de-
signed to meet the personal needs of each workstation, 
office, or community space. Colors could be selected by 
individuals or designed to make each person measurably 
happier in their work place. And, in doing so, color could 

lower the stress level and, therefore, conflict
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Predicting the future of work is tough, but planning for it based on 
past history and current trends is somewhat easier.
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Thoroughly understanding the range 
and requirements of work activities 
being performed allows us to ques-
tion and improve them, better align 
them with organizational goals, and 
design for them accordingly. Individ-
ual and group spaces (size, kind, 
number, and arrangements) can 
then better reflect the needs of their 
users.
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The more the future workplace varies, the more designers 
have an important job to design towards the individual. 
Workspaces designed with color can enhance your happi-
ness and production, which means the less stress, disagree-

ment, and conflict management you will have
Stress is another major factor that is often easily reduced by 
designing your work space for productivity. In crowded offic-
es, a key contributor to stress is a lack of personal space. 
Look for ways to create space like putting up dividers be-
tween people or arranging desks so that your back is to the 

back of someone instead of facing them.
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Conflict management is a fundamental part of our pro-
fessional environments and color affects our psyche tre-
mendously. Clash in a work environment is bound to 
happen – different people, backgrounds, and ideas on 

how to do things

Limak
         Partition
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Organizations now have an opportunity to rethink their role in the lives of their people and their communities 
as a whole. Work and life have become more integrated, with telework allowing people to spend more time 
in the communities they call home even while remaining part of their work teams. This makes more obvious 
what has always been true: the way organizations choose to support their people has impacts far outside 

the office walls.
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Culture is fostered by space and culture is what we 
want to reclaim
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Enabling the workplace of the future requires tools that help bridge the experiences of different workplace 
settings. Emerging smart technologies have the potential to reshape how we approach both work and the 
workplace. Workplace apps that leverage data from the IoTs and sensors to help empower employees with 

the information needed so they have options, choices and control.



193

Social gathering spaces will need to exist in every workspace 
so a team of people can work together. With any luck, these 
spaces will spark the industry disrupting ideas that will push 
companies forward. Private and semi-private spaces can be 
offered as an option for those who choose not to or simply 

cannot work from home
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There are several design options that busi-
nesses should consider to facilitate a shift 
towards a more inclusive, “Work from any-
where” model. We recommend work spaces 
that visually represent a business cultural 
values and encourage social connection. 
This can be achieved through the use of 
transparent rooms with acoustical privacy, 
artwork and graphics that speaks to a com-
pany’s brand identity and soft seating in 
formal and informal meeting spaces. In our 
experience, these options all encourage so-
cialization and create space for mentorship 
and conversation. This encourages social-
ization in the workplace because when work-
ers see that employees of all levels are ac-
cessible for informal and formal conversa-
tion the culture of social connection and 

community is strengthened.
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To help staff produce their best work effective-
ly and efficiently from home while feeling en-
gaged and healthy, organizations need to 
create the right ergonomic toolkit. This toolkit 
could include headsets, monitor arms, ergo-
nomic seating options, and sit-to-stand desks, 
and may be created by leveraging existing 
agreements and buying power. Encourage 
staff to create at-home workspaces and ritu-
als that support their mental and physical 

wellbeing

The best way to predict the future is to create it
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we already know that the right environment can 
make us more productive, and that a workplace 
with fewer distractions borne from preventable 
conflicts could also improve output
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We must imagine physical spaces and best practices that 
truly address our needs, both now and in the future. To 
begin, we need to move beyond the notion that work hap-
pens in a singular place. Instead, we need to create an 
ecosystem of spaces that, no matter their location and 
form, support positive work behaviours and empower 
task completion, engagement and satisfaction.

Limak
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Every employee wants to produce and do well and have pride in their 
individual work, and as a team the workplace has to provide a tool 

for them to express creativity in a productive manner
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