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Double-Glazed Partitions

The double-walled partitions of Padiran are executed in
Three main families, D, Slim & Limak.




Slim Double
GIaZEd Patition

This type of single-wall partition uses a very special aluminum
structure with a cross-sectional area of 40 x 28 mm, which
due to the double layer of its 10 mm glass, greatly helps to
absorb or prevent the passage of sound through it.

Slim double wall model partition is also applicable in vintage
slim, slim with light, and slim frameless models.

Currently, the Slim double-walled partition, as its name implies
(Slim means narrow), is the narrowest structure of the dou-
ble-walled partition and is a very suitable option for places
that need a narrow partition in two layers of glass for more
comfort.
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Having concentration time; the ability to collaborate with a
team to achieve a common goal; being inspired to be cre-
ative; have your mind and body nourished and an awareness
that wellness supports all of the previous
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In order to design your product well for them, you need to understand
how they'll use it and design to support that behaviour.



Employees need private spaces that minimize distraction
and allow them to focus on their concentrated thoughts.
They need collaborative areas, where they can work on
tasks and engage in activities together.




Design thinkers look past a project
to the next project, to the next step
in the strateqgy. They look sideways
to the tangents that are affected by
the result, and longer term to the
investment required as a result of
solving the problem currently in
front of the team. No problem is
solved In isolation-either from the
past, or from the future




Evidence-based design improvements
provide employees with improved satis-
faction and heightened well-being. It
reduces stress, provides easier wayfind-
iIng and increases safety. For employers,
this research-based design improves oc-
cupancy and financial performance. It
also Iincreases employee efficiency and
retention and reduces absenteeism.
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Flexible-use spaces make it easy
to adapt to changing employee,
project, and company needs. It's
an ideal solution for a rapidly
changing world, where many es-
sential positions didn’t exist five
years ago and companies are
hard-pressed to predict the job
functions they'll need in future
years.




~Ing in ergonomic practices can significantly reduce the

Ergonomics intends to make sure that human requirements
for safe and efficient working are met in the design of orga-
nizational systems. Getting a workplace evaluation or train-
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| Jg' 1T —_r, -’ Liie s ! e
o e | o . R . ST S T g S e




n a field. In a book designed by

Ok, where designer, compositor

lines and pages, the letters are
argins and aisles.
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Two-thirds of today's workers
say that they are more efficient
when working closely with
others. By providing collabora-
tion enclaves with appropriate
furnishings, acoustics, and
technology, companies can
maximize engagement and
productivity.



Di Double
Glazed Patition

The double-walled partitions of Padiran are execut-
ed in two main families, Di and Slim. The Di model
has two models: simple and shutter.
Double-walled partitions, like other partition
models, have an aluminum structure but have a
cross-sectional area of 80 x 28 mm, which is cov-
ered with electrostatic powder paint (in various
colors).

The glass of this partition is super clear and 10 mm
thick and has diamond edges.

In general, in the model of double-walled partition,
various other families can be designed and imple-
mented, which are known as Di-Di Frame Less - Di
Vintage- Di Frame Less with Light.
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Find a group of people who challenge and inspire yo '
lot of time with them, and it will change your




Wherever you are on your graphic design voyage, you'll

need guidance from time to time as you navigate the

murky waters of creativity. What better place to look than

the quotes of famous designers? After all, these men and

women didn’'t become icons of their industry without
solving a problem or two along the way.




Good design’s not about what medium you're working in. It's
about thinking hard about what you want to do and what you
have to work with before you start.




Perform an audit of the space to understand how noise

penetrates the building. Noise can enter anywhere air

does: doors, walls, ceilings, windows, or any other open-

ing in the building. You can hire a professional or you can

do this yourself. Become a noise expert, then use strate-
gic soundproofing to limit noise pollution.




K

Up-and-coming generations thrive in social, collabora-
tive environments. Nonetheless, there’s still a need for
privacy and focus. Open floor plans with a variety of
functional spaces can provide an ideal solution. This
idea of mixed-use space is the basis for workplace
design trend number two. Blended offices offer a mix of
private, semi-private, and open workspaces. This makes
the most of the benefits of each type of spaces
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| strive for two things in design: simplicity and clarity.
Great design is born of those two things.







What | feel fortunate about Is that I'm still
astonished, that things still amaze me. And
| think that that's the great benefit of being
in the arts, where the possibility for learn-
Ing never disappears, where you basically
have to admit you never learn it.

\
/










_Di Double-Glazed Partition

Also called activity-based design, blended spaces are also typically
modular and adaptable as well. Blended offices divide and define
spaces for work styles and tasks. Most modern workplaces include
one or more common areas, meeting rooms, unenclosed breakout
areas, and casual seating groups.




Different types of work

Make your office a place where people want to
spend time

Think holistically about the types of work your
company's varied teams do. Chances are,
each needs some combination of privacy for
deep work; space for calls, teleconferences,
webinars, or other communication or collabo-
ration; areas where small groups can huddle
for brief meetings or brainstorming sessions;
spaces where larger groups of people can
meet without disrupting others.

“Your office Is just one part of a network of
places where work can be done. Make sure
you design your office with this context In
mind, and don't just think functionally by de-
partment. Think about the varied nature of
work, and how to create attractive environ-
ments for different types of work,’
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Truly innovative organizations tie their office design into their
brand story. They create a visual representation that aligns with
who they are and what they stand for. An art experience that con-
nects to your brand, mission and values is “absolutely critical” to
business organizations, according to the State of the Art Con-
sulting & Curating Business survey. It brings your brand to life.




Ergonomics is the study of people at work that aims to

reduce the physical stress and resulting injuries associ-

ated with working, such as overuse injuries, poor posture

and more serious muskuloskeletal disorders. Ergonom-

iIcs alms to reduce such injuries by designing work

spaces, tools, tasks and equipment that help maintain
the physical health of workers.

Organizations often forget the physical space where em-

ployees function plays a vital role in their productivity and

satisfaction at work. Creating a welcoming, and safe,

atmosphere for employees is not only important, it's nec-
essary.




Biophilic design is a subset of the
wellbeing trend. It brings natural ma-
terials, light, greenery, and views into
building design. The popular plant
wall is an example. This is more than

an aesthetic trend. The use of biophil-
ic design can improve productivity
and creativity. It's a workplace design
trend with the potential to make a
major mark on business success.




Without a doubt, our surroundings affect
our health. Design for wellbeing is a top
priority for many businesses. Among the
findings: prolonged sitting is a profound
hazard to health. On the upside, natural
light and other elements of nature can
improve health and productivity.




Design is more than just a few tricks to the eye.
It's a few tricks to the brain.




A 2003 study of workers at a call centre in California found that staff
who could see out of a window to nature handled calls up to seven
times faster than those who couldn't see outside. Researchers esti-
mated the cost of installing more windows was $1,000 per employee,
bringing annual productivity savings of $2,990 per person.
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DI Double-Glazed Partition

When you design workstations, they need to think about who will be
using those stations because just as some jobs are more suited for
quiet spaces and privacy, others require a lot of interaction.







Leveraging Al and machine learning, analytics can be gathered
on employee behaviors, work styles and schedules to help em-
ployers make strategic space optimization decisions.




Good design is obvious. Great design Is transparent.

Air quality can suffer if a building, or
part of a building, has insufficient out-
door air. Opening windows and not
depending on the air conditioning
may be an obvious way to improve air
quality in a workspace. However, this
can significantly disrupt temperature
and humidity, causing high energy
losses, and may also let carbon diox-
ide or other pollutants into the work-
space. Air conditioning systems do
deliver air changes to match de-
signed occupancy, and this air is
filtered. Building users produce
carbon monoxide, and levels should
be monitored as too much can lead
to lethargy and less productivity




e design can aid in providing a soothing, comforting experience for those
on work. Showcasing artwork that evokes calming sensations or gives em-

blace can help ease the transition. In fact, 92 percent of people say art instal-
> feedback.




Frameless Di Double-Glazed Partition

Its Its structure is an iron stud structure with a powder coating
baked in a furnace. To install it, it must be placed in the
ground, ceiling or wall groove beforehand.

In the design of partition D with a cross-section of 28 * 80 mm,
a depression is created in the upper part and this feature, de-
pending on the design and choice of buyers, can be the loca-
tion of the secondary aluminum belt in the same color as the

main profile, MDF and even lighting profile or can be colorless.

By means of a type of profile that is placed in the upper part of
double-walled or single-walled partitions, if necessary, the par-
titions can be designed and executed shorter from floor to
ceiling height.




Is no longer bound to the
organisation, to a specific
location or to clearly defined
value chains. Value net-
works include customers,
suppliers, partners, competi-
tors, volunteers, and

freelancers. More companies
than ever are investing In
building good relationships




Remodeling your office may be one of the best things you do for

both your employees and your bottom line. These simple design

tricks can increase the productivity of your business and your
individual workers.







The most functional spaces employ the latest workplace
design trends. This includes those that are:
Flexible, modular and future-focused
Activity-based, blended spaces

Designed to support well-being
Uniquely appealing to employees
Equipped for integrated technology




The conception of ‘artistic work’ presupposes a distinction between

useful and useless work and as there are only a few artists, buyers can

be found even for their useless products. The artist's work lies beyond
the boundaries of the useful and the useless.




DI Double-Glazed Partition

r Some workplaces use detailed aesthetic designs to reduce
[=] 7.5 =] o .

5 worker stress. These might involve the use of plants to improve
O, 25 mood, the use of specific types of lighting, and the use of alter-
Scantre ations to make a space “feel” less crowded.
aadiran Site



Traditional office spaces are designed for fixed

use. This model no longer works for today’s busi-

ness challenges. Modular, adaptable workspaces

offer a solution. Flexibility for today and tomorrow
Is today’s leading workplace design trend







>cts on mindsets. Exposure to blues and greens has been proven to improve
hile red improves performance on those that need attention to detail.







Co-working spaces that focus on startups can become
ideation hubs. What are the main factors required for
this?

A common sense of purpose
Infrastructure that supports innovation
A variety of talents




Double
Glazed

Traditional office spaces use cubicles with high walls.
This is a problem for several reasons.

Workers feel isolated; they’ll be more productive if they
feel they're part of a community.
Conversations are louder; workers have to raise their
voices to talk between cubicles.

Installing clear glass walls between cubicles is one ex-
cellent solution for this
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Engineers and designers simultaneously know too much

and too little. They know too much about the technology

and too little about how other people live their lives and
do their activities.







ocus on designing environments that optimize employee wellness by maxi-
d ergonomics.







‘From a design perspective, it makes flexibility and con-

nectivity in the work environments important,” “because

In-person meetings will likely be intentional or an uptick in

hybrid work solutions of in-person with remote meetings
connected via technology.’







o

. Those who are in the office will experience reclaimed

opportunities for impromptu collaboration and will

have the ability to be engaged by overhearing their
co-workers discuss their daily tasks.




Short Di
Partition

Breaking the paradigm of one-seat-per-person can also be a signifi-

cant way to reduce space and achieve a highly competitive cost struc-

ture. Many organizations have found that offices and workstations sit
empty as much as 60 percent of the time.




\V/a

The aim of ergonomics ranges from providing a safe work environment to the employees to increasing their com-
petence and comfort. It can also improve work efficiency.







It's not just what it looks like and feels like. Design is how it works.



Lighting plays a huge role in a work-
space on several levels. Task lighting
Is the most important form of lighting
as it allows the occupant to work
effectively at their workstation. Task
lighting should be tailored to ensure
an employee’s workstation is well-lit
to avoid tiredness and eye strain.
There are tricks to using lighting to
help wellbeing and boost productivi-
ty. Light can be adapted to match the
expectations of the body. Research
even shows that it can help heal
people from illnesses. Lighting also
needs adjustment depending on the
time of season and country. Ambient
lighting can be used in different ways.
For instance, in a workplace, a corri-
dor may require a different light to a
main office area.




you can improve focus and productivity in
st by using workplace design techniques?

entire businesses focused on making your
ductive by rearranging and remodeling office
rkers can become more productive and ener-
ts of ways to use design to increase focus
1 productivity in the workplace




Di Double-Glazed Partition

rapid changes in working culture spark innovation in
office design and the creation of better working envi-
ronments and cultures.




These days, more businesses are using valuable
corner space with walls of windows for cubicle work-
ers rather than executives who are rarely in their own
offices, anyway. If this isn’t a possibility at your office,
consider adding skylights. Even adding in natural
lights rather than florescent lights can make a big dif-
ference in workplace focus and productivity.




“From a design perspective, it makes flexibility and connec-

tivity in the work environments important,” “because in-per-

son meetings will likely be intentional or an uptick in hybrid

work solutions of in-person with remote meetings connect-
ed via technology.”
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There is a renewed focus on living and working better, so space users will demand more natural light, quality
filtered air and unmatched acoustic comfort.




One final way to increase focus and productivity in the work-
place is to make It easier for workers to stay organized. This
can happen on a cubicle level by including several shelving

units and drawers in each cubicle so that workers can orga-

nize them as they see fit. It also works on an entire-office

level by making necessary files and other papers available
to all workers who might possibly need them.




w

While companies delay decision-making, the opportunity lies in
re-imagining existing spaces or repurposing them into other uses.
During this time, “tenants will increasingly consider flexible workspace
as an interim solution while they define a long-term strategy.”




aE; IEI Smart workplace design helps companies recruit and retain top
talent. Firms must find ways to make their workplace as vibrant
Ean o as possible to retain top talent
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Breaking the paradigm of one-seat-per-person can also be a

UKIPK'ECPV YC[] VQ TGFWEG URCEG CPF CE

RGVKVKXG EQUV UVTWEVWTG /CP[ QTICPK

QH'EGU CPF YQTMUVCVKQPU UKV GORV]|[ C
QH VJG VKOG




Short Partition

#TVKUVU ECP JCXG ITGCVGT CEEGUU
VIJG[ ECP UGG RCVVGTPU-CPF FGVCKN
PGEVKQPU VJCV QVJGT RGQRNG FKU
VJG DNWT QH NKHG OKIJV OKUU ,W!I
VIJCV VTWVJ ECP DG C XGT[ RQYGTHMW



&GUKIP KU C UQNWVKQP VQ C RTQDNGO #TV KU C SWGUVKQP VQ

1PG FGUKIP KFGC VQ 'Z2 DQVJ QH VJGUG
UGXGTCN UOCNN OGGVKPI URCEGU CNQP
5VKEM YKVJ VJG QRGP HGGN D[ IKXKPI

RTQ
Il VJ
VIGC

YCNNU 6JG TQQOU FQPfV PGGF VQ DG XG|T[ N

JONF 'XG QT UKZ RGQRNG EQOHQTVCDN]
KPI 5QWPFRTQQH YCNNU MGGR VJG QVJ

HQT
GT )

FKUVTCEVGF CPF UGXGTCN UOCNN TQQO|U CI

YIGPGXGT VIG] PGGF VQ




)RQTVCPV VQ DG RTQCEVKXG TCVJGT VIJCP TGCEVK
NGOU DWV CNUQ VQ UVC[ CYCTG QH GXGT GXQNXKF




i+P VJG UJQTV VGTO QPEG EQWPVTKGU O
GORNQ[GTU FGGO VJCV KV KU UCHG VQ TG
YKNN DG VQ UWRRQTV VJG RGQRNG YJQ E

HTQO JQOG QT VIJQUG YJQ YCPV VQ DG




Workspace

$GKPlI CDNG VQ RGTUQPCNK\G [QWT YQTM URCEG VQ OCMG KV HGGN
OQTG NKMG [QWT QYP CTGC YKVJ [QWT QYP KPFKXKFWCN VQWEJ JCU
DGGP C RTQXGP OGVJQF HQT KORTQXKPI RTQFWEVKXKV[ 9JKNG
UQOG OCPCIGTU HTQYP WRQP VQQ OWEJ FGEQTCVKPI VJG HCEV
TGOCKPU VIJCV RGQRNG RGTHQTO DGVVGT YJGP VIJG[ HGGN VJG[ JCXG
ETGCVGF VIGKT QYP URCEG # RGTUQPCNK\GF YQTM URCEG TGFWE
GU UVTGUU CPF OCMGU VJG UVCHH HGGN OQTG EQPPGEVGF VQ YJCV
VIJG[ CTG FQKPI CPF VJG QTICPK\CVKQP CU C YJQNG
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5ECP /G
/IQXKG #DQWYV
2CCFKTCP 5JQYTQC



6JG HCEV VJCV VJGTG KU DQ
EQORNGZ /CP[ FGUKIPGTU JC
RNCEG [GNNQY




_Di Double-Glazed Partition
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#EQWUVKEU CNUQ RNC[ C DKI RCTV KP YQTM URCEG UVTGUU +H [QW YQT
CTQWPF FGUMU QT TGRNCEKPI VIG EGKNKPI VKNGU YKVJ UQWPF CDUQTD
HTQO QVJGT UVCHH

KP
GPV



6[KPI VQIGVJGT U[UVGOU HQT OCPCIKPI UR
GPGTI[ EQPUWORVKQP YKNN GPCDNG EQOR
FGTWVKNK\GF URCEG HQT GZCORNG TGPF(
WPCXCKNCDNG HQT DQQMKPI WPVKN QVJGT
QVJGT GZCORNG KU EQPUQNKFCVKPI DQQMK
UK\GF OGGVKPIU KPVQ C UKPING OGGVKPI T¢
TGUGTXCVKQPU VQ DG OCFG HQT TQQOU N(
VIWU OKPKOK\KPI ENKOCVK\CVKQP




GXGT VJG YQTNF PGGFU JWOCP GORCVI[ ETG
ZRGTKGPEG VQIGVIGT YKVJ VGEJPQNQI[ KPPQXCVK
Z EJCNNGPIGU




Short DI Doub

QW JCXG VQ MPQY YJCV OC

VKEM YJCV JWTVU CPF YJC
MGGR [QW HQEWUGF- 1PEG [Q
UVCPF YJCV OC[ DG JQNFKP
DCEM QT YJCV EQWNF DG RW
VQ RGTHQTO DGVVGT [QW EC
UKIPKPI [QWT YQTM URCEG HC
VKXKV[ 9JGP VJKPMKPI VJTC
EJCPIGU LWUV MGGR KP OK
TGFWEVKQP UVTGUU TGFWE

UQPCNK\CVKQP CPF [QW CTG
YGNN QP [QWT YC[ VO C 0QTC
VKXG YQTM CTGC




+P VJKU VIRG QH RCTVKVKQP 'TUV OGVCN U

KPUVCNNGF CU C UVTWEVWTG CV VJG YQTMRNC

C VIKEMPGUU QH OO0 HTQO VIJG QWVGT UWT
KPETGCUGU KVU YKFVJ VQ EO

(KNNGTU HQT VJKU V[IRG QH RCTVKVKQP KPEN'
CPF INCUU HTCOGU

6JGUG INCUU HTCOGU CTG CEVWCNN[ URGEKC
OO INCUU KPUKEFG

0QVG +P ECUGU YJGTG KV KU PGGFGF [QW EC]
KP UKPING YCNN OQPQ CPF FQWDNG YC

+P VJG UKPING YCNN OQFGN OO /&( ECP DG
6JGUG '"NNGTU CTG WUWCNN[ WUGF KP VJG DQ
FKXKFGTU VJCV JCXG (CDTKE WRJQN



&GUKIPGTU UWIIGUV WUKPI FKUVKPEVKXG
EQNQTU VQ DTCPF GCEJ PGKIJDQTJQQF YK




+V UGGOU MKPF QH QDXKQWU
c KH [QWfTG KP RCKP [QW
YQPfV DG CU RTQFWEVKXG
$WV [QW OC[ PQV GXGP
TGCNK\G VJCV [QWT YQTM
URCEG OC[ DG VJG UQWTEG
QH [QWT RCKP $CEM RCKP
JGCFCEJGU UQTG YTKUVU
CPF HQTGCTOU CTG LWUV C
HGY U[ORVQOU VJCV ECP
ETQR WR KH [QW FQPfV JCXG
[QWT YQTM URCEG UGV WR
RTOQRGTN]




KH [QW YQTM OQTG GH'EKGPV
KPI KPUVGCF QH VJG SWKGYV
VIJCV KU FG'PKVGN[ UQOGVJIKF
RTQFWEVKXKV[ KP EQOOGTEKC
VIJCV VQFC[ CPF KP VJG HWVW
URCEG VJG OQTG RTQFWEVKX
GV[ QH FKHHGTGPV EQNQTU VC
GUUGPVKCN

{GF




IQUVY RGQRNG RTGHGT QWVFQQT NKIJVKPI TCVJGT VIJCP KPFQQT NKIJVKPI
9JGP RTCEVKECN CTTCPIKPI YQTM URCEG VQ CNNQY UVCHH VQ DG GZRQUGF
VQ NKIJV HTQO QWVUKFG ECP FTCOCVKECNN[ TGFWEG UVTGUU 9JGP [QW
ECPfV CHHQTF VQ IKXG GXGT[QPG C YKPFQY UGCV EQPUKFGT CNNQYKPI CF

LWUVCDNG NKIJVKPI CU UQOG RGQRNG NKMG KV FCTMGT YJKNG QVJGTU RTGHGT
NQVU QH DTKIJV NKIJV CTQWPF VJGO






S5ECP /G
/QXKG #DQWV
2CCFKTCP 5JQYTQQ



CPUOKVVGF VITQWIJ VJG JWOCP G[G
)VIJCNCOWU YJKEJ CHHGEVU QWT




NWTGCVKXKV[ KU QPN[ CU QDUEWTG CU [QWT TGHGTGPEG

$TCPFKPI OQPQVQP[ CPF KUUWC
QPGfU KPFKXKFWCN RU[EJQNQIKI

EQNQT PGGFU RTGXGPVU VJ

U

ITGCV LQ[HWN JWG PGGFU VQ D
RWTRNGU CPF ITGGPU HQT EQOR(
QTCPIGU GPGTIK\G WU CPF DINWCG
KPHNWGPVKCN &GGR DNWGU OC

CPF KPHNWGPVKCN DQVJ HG
'FGPEG
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.GVfU KOCIKPG CP GPXKTQPOGPV KP YJKE.
UKIPGF VQ OGGV VJG RGTUQPCN PGGFU Q
QH'EG QT EQOOWPKV[ URCEG %QNQTU EC
KPFKXKFWCNU QT FGUKIPGF VQ OCMG GCE
JCRRKGT KP VJGKT YQTM RNCEG #PF KP

NQYGT VJG UVTGUU NGXGN CPF VJGTC



2TGFKEVKPI VJG H
RCUV JKUVQT[ CPF




6JQTQWIIJN[ WPFGTUVCPFKPI VJG TCPIG

CPF TGSWKTGOGPVU QH YQTM CEVKXKVKGU
DGKPI RGTHQTOGF CNNQYU WU VQ SWGU
VKQP CPF KORTQXG VJGO DGVVGT CNKIP
VIGO YKVJ QTICPK\CVKQPCN IQCNU CPF
FGUKIP HQT VJGO CEEQTFKPIN[] +PFKXKF
WCN CPF ITQWR URCEGU UK\G MKPF
PWODGT CPF CTTCPIGOGPVU ECP

then better reflect the needs of their

WUGTU




6JG OQTG VIG HWVWTG YQTMRNCEG XCTKGU VJG OQTG FGUKIPGTU

JCXG CP KORQTVCPV LQD VQ FGUKIP VQYCTFU VJG KPFKXKFWCN

9QTMURCEGU FGUKIPGF YKVJ EQNQT ECP GPJCPEG [QWT JCRRK

PGUU CPF RTQFWEVKQP YJKEJ OGGPU VJG NGUU UVTGUU FKUCITGG
OGPV CPF EQPHNKEV OCPCIGOGPV [QW YKNN JCXG

S5VTGUU KU CPQVJGT OCLQT HCEVQT VJCV KU QHVGP GCUKN[ TGFWEGF D]

FGUKIPKPI [QWT YQTM URCEG HQT RTQFWEVKXKV[ +P ETQYFGF QH'E

GU C MG[] EQPVTKDWVQT VQ UVTGUU KU C NCEM QH RGTUQPCN URCEG

.QQM HQT YC[U VQ ETGCVG URCEG-NKMG RWVVKPI WR FKXKFGTU DG

VYGGP RGQRNG QT CTTCPIKPI FGUMU UQ VJCV [QWT DCEM KU VQ VJG

DCEM QH UQOGQPG KPUVGCF QH HCEKPI VJGO
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%YQPHNKEYVY OCPCIGOGPYV
HGUUKQPCN GPXKTQPOGH
OGPFQWUN[ %NCUJ KP
JCRRGP b FKHHGTGPV RAC
JQY VQ FQ VI




I1TICPK\CVKQPU PQY JCXG CP QRRQTVWPKV[ VQ TGVIKPM VIJGKT TQNG KP VJG NKXG

CUC YJQNG 9QTM CPF NKHG JCXG DGEQOG OQTG KPVGITCVGF YKVJ VGNGYQT
KP VJG EQOOWPKVKGU VIJG[ ECNN JQOG GXGP YJKNG TGOCKPKPI RCTV QH VJGK
YJCV JCU CNYC[U DGGP VTWG VJG YC[ QTICPK\CVKQPU EJQQUG VQ UWRRQTV )

VJG QH'EG YCNNU

M CI
T YQ
/J G K




WWNVWTG KU HQUVGTGF D[ URCEG CPF EWNVWTG KU YJCV
YCPV VQ TGENCKO




'PCDNKPI VIG YQTMRNCEG QH V
UGVVKPIU 'OGTIKPI UOCTV VGE
YQTMRNCEG 9QTMRNCEG CRRU

VIJIG KPHQTOCVKQP
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5QEKCN ICVJGTKPI URCEGU YKNN PGGF VQ GZKUV KP GXGT[ YQTMURCEG
UQ C VGCO QH RGQRNG ECP YQTM VQIGVIGT 9KVJ CP[ NWEM VJGUG
URCEGU YKNN URCTM VJG KPFWUVT[ FKUTWRVKPI KFGCU VJCV YKNN RWUJ
EQORCPKGU HQTYCTF 2TKXCVG CPF UGOK RTKXCVG URCEGU ECP DG

QHHGTGF CU CP QRVKQP HQT VJQUG YJQ EJQQUG PQV VQ QT UKORN]
ECPPQV YQTM HTQO JQOG




6JGTG CTG UGXGTCN FGUKIP QRVKQPU VJCV DWUK
PGUUGU UJOQOWNF EQPUKFGT VQ HCEKNKVCVG C UJKHV
VQYCTFU C OQTG KPENWUKXG i9QTM HTQO CP]
YIJGTG] OQFGN 9G TGEQOOGPF YQTM URCEGU
VIJCV XKUWCNN[] TGRTGUGPVY C DWUKPGUU EWNVWTCN
XCNWGU CPF GPEQWTCIG UQEKCN EQPPGEVKQP
6JKU ECP DG CEJKGXGF VJTQWIJ VIJG WUG QH
VTCPURCTGPY TQQOU YKVJ CEQWUVKECN RTKXCE]
CTVYQTM CPF ITCRJKEU VJCV URGCMU VQ C EQO
RCP[fU DTCPF KFGPVKV[ CPF UQHV UGCVKPI KP
HQTOCN CPF KPHQTOCN OGGVKPI URCEGU +P QWT
GZRGTKGPEG VJGUG QRVKQPU CNN GPEQWTCIG UQ
EKCNK\CVKQP CPF ETGCVG URCEG HQT OGPVQTUJKR
CPF EQPXGTUCVKQP 6JKU GPEQWTCIGU UQEKCN
K\CVKQP KP VJG YQTMRNCEG DGECWUG YJGP YQTM
GTU UGG VIJCV GORNQ[GGU QH CNN NGXGNU CTG CE
EGUUKDNG HQT KPHQTOCN CPF HQTOCN EQPXGTUC
VKQP VJG EWNVWTG QH UQEKCN EQPPGEVKQP CPF
EQOOWPKV[ KU UVTGPIVIGPGF

&
[=] %

S5ECP /G
/QXKG #DQWYV
2CCFKTCP 5JQYTQQC

s



6JG DGUYV YC]

VQ RTGEFKEY VJG HWVWTG KU VQ ETGCVG KV

6Q JGNR UVCHH RTQFWEG WIGKT DGUV YQTM GHHGEVKXG

N[ CPF GH’'EKGPVN[ HTQO JQOG YJKNG HGGNKPI GP

ICIGF CPF JGCNVJ[ OQTICPK\CVKQPU PGGF VQ

ETGCVG VJG TKIJV GTIQPQOKE VQQNMKYV 6JKU VQQNMKYV

EQWNF KPENWFG JGCFUGVU OQPKVQT CTOU GTIQ

nomic seating options, and sit-to-stand desks,

CPF OC] DG ETGCVGF D[ NGXGTCIKPI GZKUVKPI

CITGGOGPVU CPF DWI[KPI RQYGT 'PEQWTCIG

UVCHH VQ ETGCVG CV JQO6 YQTMURCEGU CPF TKVW

CNU VIJCV UWRRQTV VJGKT OGPVCN CPF RJ[UKECN
YGNNDGKPI




YG CNTGCF[ MPQY VJCV VJG TKIJV GPXKTQPOGPV ECP
OCMG WU OQTG RTQFWEVKXG CPF VJCV C YQTMRNCEG
YKVJ HGYGT FKUVTCEVKQPU DQTPG HTQO RTGXGPVCDNG
EQPHNKEVU EQWNF CNUQ KORTQXG QWVRWV



Limak
Partition

9G OWUV KOCIKPG RJ[UKECN URCEGU CPF DGUV RTCEVK
VITWN[ CFFTGUU QWT PGGFU DQVJ PQY CPF KP VJG HW
DGIKP YG PGGF VQ OQXG DG[QPF-VJG PQVKQP VJCV YQ
RGPU KP C UKPIWNCT RNCEG +PUVGCF YG PGGF VQ E
GEQU[UVGO QH URCEGU VJCV PQ OCVVGT VJGKT NQEC
HQTO UWRRQTV RQUKVKXG YQTM DGJCXKQWTU CPF G
VCUM EQORNGVKQP GPICIGOGPV CPF UCVKUHCEVKQP
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