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The head office of Parsian Shipping Company, as one of the large 
and international companies in the field of maritime transport, is 
one of the relatively older projects of Paadiran Company. In this 
project, in accordance with the wishes of the client regarding the 
use of neutral colors and classic textures such as wood and 
velvet, we used a combined form in such a way that we used 

modern furniture along with classic shapes and forms.
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Historically, construction materials and fabrics may not have been con-
sidered an amenity, but in this new world, they will take center stage. 
Offices built with construction materials that are inherently antimicro-
bial, such as copper, brass, and some laminates, as well as fabrics with 
antimicrobial properties embedded within the fibers or treated fabrics 
that may be bleach cleanable, will become more commonplace.



Workstat ion
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inviting workplace not only creates an environment where employees want to come to work, but also serves as a valuable recruit-
ment tool to attract talent and new business.
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Every space is illuminated with natu-
ral light that transitions throughout 
the day to help employees feel more 
connected to nature. The open perim-
eter allows light to flow freely 
throughout the entire space, glass 
walls bring light all the way into the 
core of the building, and automated 
shades complement indoor light con-
trol for total daylight control.

Conference Desk



Every employee wants to produce and do well and have pride in their individual work, and as a team the workplace has to provide 
a tool for them to express creativity in a productive manner
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Workstat ion
Feeling heard, being heard – these are 
powerful tools. Greater engagement 
equals a greater sense of ownership and 
personal investment, and eliminates resis-
tance to change. Employees who partici-
pate in the design of their own workspaces 
show greater engagement and satisfaction 
in response to their employer’s trust in their 
judgment. Employers who embrace the 
co-creation process make the most of their 

real estate investment.



Counter
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Traditional office spaces are designed for fixed use. This model no longer works for today’s business challenges. Modular, adapt-
able workspaces offer a solution. Flexibility for today and tomorrow is today’s leading workplace design trend



Up-and-coming generations thrive in 
social, collaborative environments. 
Nonetheless, there’s still a need for 
privacy and focus. Open floor plans 
with a variety of functional spaces 
can provide an ideal solution. This 
idea of mixed-use space is the basis 
for workplace design trend number 
two. Blended offices offer a mix of 
private, semi-private, and open work-
spaces. This makes the most of the 

benefits of each type of spaces
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Tehran Chamber
Of Commerce
Project 2017
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One of the different projects of Paadiran was the building of Tehran 
Chamber of Commerce. In this project, due to the professional 
nature of the employer and the need to hold numerous meetings 
and meetings between government members and private sector 
activists, in addition to observing these topics in the main lines of 
envirnment design, most of the spaces allocated to hold formal and 

long meetings Duration and designed for this purpose
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Executive Set
Truly innovative organizations tie their 
office design into their brand story. They 
create a visual representation that aligns 
with who they are and what they stand for. 
An art experience that connects to your 
brand, mission and values is “absolutely 
critical” to business organizations, accord-
ing to the State of the Art Consulting & Cu-
rating Business survey. It brings your 

brand to life.
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Flexible-use spaces make it easy to adapt to changing employee, project, and company needs. It’s an ideal solution for a rapidly 
changing world, where many essential positions didn’t exist five years ago and companies are hard-pressed to predict the job func-
tions they’ll need in future years.



47

A 2003 study of workers at a call centre in California found that staff who could see out of a window to nature handled calls up to 
seven times faster than those who couldn’t see outside. Researchers estimated the cost of installing more windows was $1,000 per 

employee, bringing annual productivity savings of $2,990 per person.

Conference Desk



Coworking has become the new normal in that it has become the 
expected and preferred workplace of today’s workforce. This is evi-
denced in the fact that large companies are increasingly seeking to 
enhance the workplace experience as a means to attract and retain 
talent, and that a significant percentage of workers who have the option 
to work from home or a coffee shop prefer to work from a coworking 

space.

Part i t ion
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Also called activity-based design, blended spaces are also typically modular and adaptable as well. Blended offices divide and define 
spaces for work styles and tasks. Most modern workplaces include one or more common areas, meeting rooms, unenclosed break-
out areas, and casual seating groups.



Tehran Chamber Of Commerce Project  Plan
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Arian Shimi
Project 2016

ARIAN GROUP
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One of the different projects of Paadiran was the building of Tehran 
Chamber of Commerce. In this project, due to the professional 
nature of the employer and the need to hold numerous meetings 
and meetings between government members and private sector 
activists, in addition to observing these topics in the main lines of 
envirnment design, most of the spaces allocated to hold formal 
and long meetings Duration and designed for this purpose.



Ergonomics is the study of people at work that aims to reduce the physical 
stress and resulting injuries associated with working, such as overuse inju-
ries, poor posture and more serious muskuloskeletal disorders. Ergonomics 
aims to reduce such injuries by designing work spaces, tools, tasks and 

equipment that help maintain the physical health of workers.
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Workstat ion
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Evidence-based design improvements provide employees with improved satisfaction and heightened well-being. It reduces stress, pro-
vides easier wayfinding and increases safety. For employers, this research-based design improves occupancy and financial perfor-
mance. It also increases employee efficiency and retention and reduces absenteeism.



Conference Desk

61

Biophilic design is a subset of the wellbeing trend. It brings natural materials, light, greenery, and views into building design. 
The popular plant wall is an example. This is more than an aesthetic trend. The use of biophilic design can improve productivity 
and creativity. It’s a workplace design trend with the potential to make a major mark on business success.



Executive Set
The location, design and quality of work-
space is even more important with an 
increasingly agile workforce, not less. 
Office environments will be curated to 
increase flexibility of function, to provide 
inspiration, to support learning and mento-
ring, to reinforce purpose, to embody cor-
porate culture and to accommodate mean-

ingful experiences for employees.
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Ergonomics intends to make sure that human requirements for safe and efficient working are met in the design of organizational systems. Getting 
a workplace evaluation or training in ergonomic practices can significantly reduce the chances of occupational injuries.
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Workstat ion
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Variations in the intensity of a color can also change its effect on a space. Pure hues, those that aren’t mixed with any others, are 
bright and cheerful, but can be too vibrant for most workplace activities. Similarly, blue that would otherwise elicit feelings of tran-
quility can become chilly and sombre in a different shade. It’s also important to pay attention to the tint, tone, and shade of a color. 



The future workplace, which will also em-
brace a hybrid reality, can continue to evolve 
and respond to people’s needs by increasingly 
focusing on equity and inclusion efforts to 
strengthen company culture, to form new 
virtual and physical connections, and to 
ensure everyone feels welcomed and set up 
for success both working from home and 

back in the office.
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