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g 201 Maadiran ZLWK D FOLHQW EUDLQVWRUPLQJ ZLWK FRO
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_ they will likely need some desk time to work alone. Their spatial
Paadiran Site 219  Karafarin Bank requirements will change throughout the day and an effective
RIdFH PXVW DFFRPPRGDWH WKH IXO0 JDPXW
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Hamrah Aval
Project

One of the most exciting challenges of this project was the

application of the employer's organizational identity based on

WKH SULQFLSOHV VHW RXW LQ WKH +DPUDK H
design of the overall idea and products used. The key

elements of this project were to create dedicated workspaces

IRU D ODUJH QXPEHU RI SHRSOH WR FUHDWH
allow managers and supervisors to be present in the same

VSDFH EXW LQ VHSDUDWH VHFWLRQV DQG WR
and access of all staff to coworking spaces. Another part of

the project was a conference room for formal face-to-face

and online meetings. It was also anticipated that one of the

types of meetings that would be held in this space would
UHTXLUH D VHSDUDWH VSDFH IRU PHHWLQJ P
certainly be part of the sessions to discuss topics that would

require special audio-visual facilities. In addition to these
UHTXHVWY RI WKH HPSOR\HU LQ WKH GHVLJQ
WXUH ZH KDG WR XVH RUJDQL]DWLRQDO FRC
LOWHULRU GHVLJQ )LQDOO\ WKH LPSOHPHQ)
of the most attractive works of Paadiran in the last few years.



The biggest change the pandemic has brought is in our thinking. We have a new understanding that being pro
ductive doesn’'t mean being present. That flexibility truly does allow us to maximize potential and work more

effectively. It's a new attitude that is sure to result in more inclusive, diverse and accessible workspaces. And
that's a change we can all embrace.




0OGY QH'EG FGUKIP JGNRU VQ GORNQ[GGU VJKPM HGGN CPF YQTM DGVVGT KP QH'EGU
with more natural lighting, clean air, comfortable temperature, lovely views of

the outside and inspiring design. The design introduces can lush shades of

ITGGP CPF RNCPVU URTGCF VJTQWIJQWY VJG QH'EG VQ EQPPGEV GORNQ[GGU YKVJ
nature. Ergonomic furniture and height-adjustable tables also provide a com

fortable workplace to promote employee health and wellness.




Workstation




When employees do make purpose-driven
XKUKVU VQ VJG QH'EG VJG[ YKNN JCXG C RWODGT. QH
tasks to take care of in those hours. Meeting

with a client, brainstorming with colleagues,

reviewing work, checking in with superiors.

And if spending a whole day on site, they will

likely need some desk time to work alone.

Their spatial requirements will change

VITQWIJQWYV VIJG FC[ CPF CP GHHGEVKXG QH'EG

must accommodate the full gamut.
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9GfNN DG OQXKPI CTQWPF KP QWT QH'EGU 0OQ
niture that can move with us is a simple way to bake in flexibilt
ty. For instance: a high-backed sofa light enough for an employ
ee to swing around, transforming a corner into a huddle space.
Or a rolling whiteboard that helps get the creative juices flowing
and then spins to share ideas with another group. How about
an upholstered chair that you can drag out of a breakout zone
at the end of a meeting to work on your laptop in a quiet corner?
Let’s face it, we've all grown used to spending part of our work
day curled up somewhere more inviting than a task chair and
these types of furnishings also take some of the rigidity out of
VJG QH'EG VQ ETGCVG C OQTG TGNCZGF GPX
innovation and collaboration.




BCNWGU CTG WUGF VQ FG'PG C DTCPF
what's relevant in developing a sense of brand loyalty and pride
to something, someone, or a cause. 2




&GUKIP QH GZRGTKGPVKCN URCEGU
ROQKPVU CPF UGPUQTKCN CURGEVU
along with memory, multi-modal sensc




Hamrah Aval Project Plan
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FaDaK TRAINS

Fadak Trains
Project

,Q WKH SURMHFW RI GHVLJQLQJ DQG SURGXFLQJ
EXLOGLQJ RI )DGDN 7UDLQV &RPSDQ\ ZH IDFH(

JLUVW DQ LPSRUWDQW SDUW RI WKH LQWHULRU

had already been implemented and in the middle of the road had under-

JRQH FKDQJHV WKDW PD\ KDYH DIIHFWHG WKH Q

products and furniture.
JRU HI[DPSOH ZH XVHG 0') ZLWK QDWXUDO ZRRG )
SDUW RI WKH ZDOO FRYHULQJV VR WKDW ZH FRX
contrasting elements of the design.

,Q SDUWV RI WKLV SURMHFW E\ XVLQJ FRORUHG

ROQOH RI WKH FRORUY VHHQ LQ WKH IORRU VWRQI

EHDXW\ RI WKH HQYLURQPHQW ZH SURYLGH FRYF

ed by the employer.
The second challenge was that the furniture designed and produced had
WR PDWFK WKH YLVXDO LGHQWLW\ RI WKH FRPSI
designed and implemented by other teams.
7KH WKLUG FKDOOHQJH ZDV SURMHFW VFKHGXOL
a limited and fast time frame.

J)LERDOO\ WKH SURMHFW RI GHVLJQLQJ DQG SURG.

tral building of Fadak Trains Company was successfully completed in

ODUFK E\ 3IDDGLUDQ 2IdFH QWHULRU "HFRUDW



Workstation

Color temperature, location, and amou
tain color in a space prompt particular ¢
warm vibrant colors like yellow and
Increase communication in a coll
space, while purples and blues in anot
er space can increase comfort, and
intended for relaxation or reflection,
appropriate




Executive Set

Now, more than ever, workplace strategy teams

have an important part to play in helping to give

clients the consultancy they need throughout the

design and build process to ensure they get the
very best out of their workspaces.
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Workstation

As design influencers, we play a pivotal role in

fostering brand loyalty in the workplace. Yet, in

today’s world of brand (over)saturation, the
notion of authentic brand loyalty has evolved.
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Partitions

How we live and work has evolved; we can and do

work anywhere.The workplace has evolved, and it

needs to represent how we live and work — dynamic,
flexible and agile




There’s a growing recognition of how meaaingful design can transform
garporate cultures.and positively.impact business performance




*QY GCEJ QH WU KPVGTCEV ¥KVJ VJG PGY
ronment will depend entirely on the individual.

There are those who have excelled in a

work-from-home environment and may be more

reluctant to return than those who gain energy

HTQO DGKPI KP VJG QH'EG GXGT[ FC[ ¢
matter for employers and building operators is to

create the spaces that cater to different employ-

ee personalities and allow for the individualiza

VKQP QH GZRGTKGPEG KP VJG QH'EG #I
become more prevalent are advanced technolo

gies such as sensors, smart badges and digital

apps, which hold the potential to enhance the

experience of working in the building.




Fadak Trains Project Plan




Tehran Museum
Of Contemporary Art
Project

7KH OXVHXP RI &RQWHPSRUDU\ $UW RI ,UDQ LV R
ZRUNV RI FRQWHPSRUDU\ ,UDQLDQ DUFKLWHFW X!
'LED LQ
,Q WKH ORQJ \HDUV RI LWV H[LVWHQFH WKLV FR
the current-creating parts of Iranian art.
7KH GHVLJQ RI RIAdFH IXUQLWXUH IRU D SDUW F
OXVHXP RI &4RQWHPSRUDU\ $UW ZKLFK LV RQH R
FRQWHPSRUDU\ ,UDQLDQ DUFKLWHFWXUH LQ
RIdJFH HTXLSPHQW GHVLJQ FRPSDQ\
8VLQJ EULJKW FRORUV WH[WXUHV DQG SDWWH!I
YROXPHV DYRLGLQJ WKH XVH RI DGGLWLRQDO
GHVLJQ REVHUYLQJ WKH XVH RI FRORUV GHULYFt
charm over the years and the correct and appropriate use of the philoso-
phy of open workspaces were among the principles that were considered
In this project.
Working on this project was exciting for us in many ways. Matching the
design and color of the desks with the part of the building's interior that
ZDV FHPHQW DQG KDG FKDQJHG FRORU RYHU WK
the main spirit and essence of the building design.
,Q DGGLWLRQ WR PDLQWDLQLQJ WKH VLPSOLFLW
were one of the challenges of this project.



Social space is important, so we will want to

include more flexible amenities like Town Halls

and cafés. These offer a place for meetings large

and small, socializing, and company events of all
kinds.




But collaboration is not just about group work, it
actually requires solitude too. Effective collaboration
happens when there’s an ebb and flow of people
coming together to work as a team and then moving
apart to focus individually, process their ideas and
follow up on assigned tasks. Too much together
time, without enough individual focus time can result
in groupthink.




To optimize the function of the workplace, companies are
working with architects and project managers to lead the
design thinking and consider new workplace solutions.




Cleanliness and happiness are closely linked, with
numerous studies showing that clean and tidy
spaces boost concentration, are more inviting and
attractive to both internal and external clients, and
have a positive impact on morale and productivity




Meeting Room

9G 'PF QWTUGNXGU OQTG HNWKF KP DQVJ JQ
workplace as well as what we do when we are within a work
place. Our needs in the workplace change with the activity;
making phone calls, 1 to 1 video calls, conference video calls,
focus work, meetings, informal chats, group sessions, stand-up
sessions, etc. and we need spaces that facilitate each of those
most effectively.
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adineh group

Arman Sabz Adineh
Project

$UPDQ 6DE] $GLQHK &RPSDQ\ LV D ODUJH FREF
preparation and production of agricultural and horticultural inputs and
SURGXFWYV ZKLFK VWDUWHG LWV DFWLY
7KH FRQVWUXFWLRQ SURMHFW RI WKH FRPSDOQ\ \
6WUHHW LQ 7THKUDQ ZzDV FRPSOHWHG LQ ODWH
GHYHORSPHQW RI WKH dQDO SDUWV RI WKH EXI
GHVLJQ DQG SURGXFWLRQ RI WKH RIdFH IXUQLW
entirely to Paadiran Company.
,Q GHVLJQLQJ WKLV SURMHFW LQ DGGLWLRQ WR
HPSOR\HU V WLPH UHTXLUHPHQW WR HYDFXDWH V
in several buildings and the integration of all activities of the organization
LQ WKH QHZ KHDGTXDUWHUV WLPH FRQVWUDL
7KH FHQWUDO EXLOGLQJ RI $UPDQ 6DE] $GLQHK
DSSUR[LPDWH DUHD RI VTXDUH PHWHUV ZDV
RXW LQ E\ WKH 3DDGLUDQ RIdFH LQWHULRU G
The main challenge of this project was the scope of activities of this
KROGLQJ HDFK RI ZKLFK KDG GLIITHUHQW RUJDAQ
QHHGY DQG QHFHVVLWLHV DQG LW ZDV QHFHVYV
DQG SURGXFWV IRU GLITHUHQW SDUWV RI WKLV
organizational integrity had to be observed.
$OVR WKH DFFRPSDQLPHQW RI GLITHUHQW SDUW\
D FRPELQDWLRQ RI VKDUHG ZRUNVSDFHV SULYD
VSDFHY LQFUHDVHG WKH FRPSOH[LWLHV RI LQV
SURGXFWLRQ RI RIdFH IXUQLWXUH LQ WI
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Workstations

Today, designers are just as valuable brand storytellers as any

marketing campaign. We are social scientists. We have the

ability to impact human behavior through our design decisions,

influencing emotional connection to space in such a way to
spark a sense of belonging and purpose.




Counter

As designers, we must continuously strive to understand our

audience — the end-user — and build spaces that reach both

their hearts and minds. A large part of this leveraging design to

create moments or memorable experiences that take users on
an emotional journey through the company’s brand.

\59(






Executive Set

Most of all, create exciting spaces that are a joy to be in.

A

e
[=] ¥yt

3

Scan Me
Paadiran Site







Now, more than ever, companies seek out designers that can

provide deeper meaning and authentic experiences within

the environments we create — they look to us to tell the story
of their brand.




6JG QH'EG GPXKTQPOGPV QHVGP TGHNGEVU
values and culture. Companies look to strive for collaboration
and transparency, which is why we're seeing SO many new

QRGP QH'EG NC[QWVU




Arman Sabz Adineh
Project Plan
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> Zarrin Barg Persia

S o Project
: 2021

'HVLIJQ DQG SURGXFWLRQ RI RIdFH IXUQLWXU
Rl =DUULQ %DUJ 3HUVLD ODQXIDFWXULQJ &R
largest factories producing tissue and sanitary textiles in
,UDQ ORFDWHG LQ %RNKDUHVW VW 7THKUD
LPSOHPHQWHG E\ 3DDGLUDQ &RPSDQ\ LQ
,Q WKLV SURMHFW DFFRUGLQJ WR WKH FOLFE
DOQG DW WKH VDPH WLPH FRQAGHQWLDO VSDF
VWI\OHV RI RIdFH IXUQLWXUH ZHUH XVHG :H .
DOXPLQXP SDUWLWLRQV ZLWK FRORUHG IUDP
ZLWK VWLFNHUV ZKLFK FUHDWHG D PRGHUQ
FXVWRP VSDFHVY GHVLUHG E\ WKH FOL
H DOVR XVHG QHRFODVVLFDO IXUQLWXUH ZL
VWUXFWXUH LQ SDUWV RI WKLV SURMHFW D
IXUQLWXUH LQ RWKHU SDUWYV $OVR GXH WR
VSDFHVY OLJKW GHVLJQ ZDV YHU\ LPSRUWDOQ\
WKH QHFHVVDU\ DPRXQW RI OLJKW IRU HDFK
WR IROORZ D PRGHUQ DSSHDUDQFH DQG dWwW |
RI WKH SURMHFW




To support company culture and equip modern workerSwith'the resources needed to succeed, you may consider incorporating activity-based work
settings into your workspace design.







([HEXWLYH 'HVN

il

We enter into every project by asking the why of it. Regardless
of client, location or market, designers must remember we are
FGUKIPKPI HQT RGQRNG 'TUV CPF HQTGOC
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Zarrin Barg Persia
Project Plan

Historically, construction materials and fabrics may not have been con

sidered an amenity, but in this new world, they will take center stage.

1H'EGU DWKNV YKVJ EQPUVTWEVKQP OCVGTKCNU VJC
bial, such as copper, brass, and some laminates, as well as fabrics with
CPVKOKETQDKCN RTQRGTVKGU GODGFFGF YKVJKP VJG
that may be bleach cleanable, will become more commonplace.
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Splbulsbuus

SEPAHAN BATTERY

6HSDKDQ %D\
Project
2021

'HVLJQ DQG SURGXFWLRQ RI RIAJFH IXUQLWXUHFL
6HSDKDQ %DWWHU\ ,QGXVWULDO &RPSDQ\ LV
RXW E\ 3DDGLUDQ &RPSDQ\ LQ

'Q WKLV SURMHFW WKHUH LV D EXLOGLQJ WK
EULFN IDFDGH DQG ODUJH ZLQGRZV LQ WKH DU
7KH SUHGRPLQDQFH RI OLJKW JUD\ LQ WKH LQV
SDUW RI WKH EXLOGLQJ V LGHQWLW\ ,Q WKH
HPSOR\HU ZHUH DVVHVVHG EDVHG RQ WKH GLY
DQG WKH ZD\ RI ZRUNIORZ DQG SHUVRC

$OVR GXH WR WKH ODUJH ZLQGRZV DQG WKH
EULFN IDFDGH RI WKH EXLOGLQJ ZH ZHUH FR
XVH FRORUHG IDPLOLHV VLPLODU WR WKH IDF
FRORU RI WKH RIdAFH IXUQLWXUH LQ RUGHU W|
XVH RI ODUJH ZLQGRZV KDV UHVXOWHG LQ YHLU
SDUWV RI WKH EXLOGLQJ DQG VR ZH XVH WKH
GLYLVLRQV WR FUHDWH PRUH KDUPRQ\ ZLWK W
WKH EXLOGLQJ :H XVHG JODVV GLYLGHUV EHW
WLRQV DQG SDUWLWLRQV XVHG LQ GLIIH!

7KLV SURMHFW ZDV VXFFHVVIXOO\ FRPSOHWHGC



' RUNVWDWLRQV
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The spaces and walls in your workplace re an extension
of this spirit because your business process affects your
workflow process and space — start there




If creativity and inventiveness are major drivers of your business,
your architect and designer may want to consider incorporating
biophilic design elements into workspace design. Recent studies
have suggested that spending time in nature can lead to enhanced
creative thinking and even improvements in problem-solving abilt
ties. While outdoor workspaces may not be practical or even possi
ble for some businesses, integrating natural elements such as a
NKXKPI YCNN NKXG RNCPVU WP'PKUJGF YQQF
cost effective options for inspiring creativity and inventiveness.
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'RXEOH *OD]HG 3L
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Manager Desk

The variety of activity-based work settings that can be incorporated

into workspace design are numerous. However, their inclusion in

your workspaces should be guided by your organization’s culture and

values, and can include informal meeting spaces, formal meeting
rooms, and project rooms.




6HSDKDO

Project Plan
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6RORPRQ &DI
Project

S 2021

'‘'HVLIJQ DQG SURGXFWLRQ RI RIdFH RI 4DOL 6ROH
Q\ zDV DQRWKHU SURMHFW LPSOHPHQWHG E\ 3LC
,Q WKLV SURMHFW ZH IDFHG VHYHUDO FKDOOHC
FRPSDQ\ ZKLFK DUH FDUSHWY DQG UXJV PDLQO)
VWDQGDUGYV RI WUDGLWLRQDO ,UDQLDQ DUW ZK
WKH DXGLHQFH
6R LQ WKH duvwW VWHS ZH KDG WR GHWHUPLQH
YLVXDO LGHQWLW\ RU QRW %DVHG RQ LQWHQVL?
ZLWK WKH HPSOR\HU WKH GHFLVLRQ ZDV WR IRO(
WUDO EXLOGLQJ RI PRGHUQ SULQFLSOHY DQG LQ
RI WKH FRPSDQ\ V SURGXFWV EHFDXVH LW KDV
VWUXFWXUH DPRQJ LWV RWKHU FRPSHWLWRUYV Gt
FHVVIXO FRPSDQLHY LQ WKH dHOG RI SURGXFWLR
al Iranian arts,
,Q WKH VHFRQG VWHS ZH KDG WR GHFLGH RQ KRz
WR ZKDW HIWHQW WKHVH VSDFHV DUH IRUPDO DQ
QDO RSHQ SODQ DQG FORVHG URRPYV
%DVHG RQ WKH LQLWLDO KLVWRU\ WKDW ZDV FRF
FRORUV DOXPLOQXP SDUWLWLRQV ZLWK ODUJH SI
IRU WKH SRVVLELOLW\ RI XVLQJ RSHQ RU FORVH(
EDVHV RU /RZ YROXPH PHWDO WR UHGXFH WKH Y
DQG WKH XVH RI 0') ZLWK VWRQH DQG FHPHQW
PRGHUQ IHHOLQJ ZHUH DPRQJ WKH GHWDLOV WK
PHOQWDWLRQ RI WKLV SURMHFW

,Q GHVLIJQLQJ WKLY SURMHFW ZH KDG WKH KRQI
$IVKDU RQH RI WKH PRVW IDPRXVY DQG H[SHULHQ




Counter

I

To develop a truly personalized strate

egy, the design
team must look at each project with a fresh set of
eyes.




Conference Room

Presence driven cultures have led to expectations of longer

productive work hours and anytime/anywhere technologies

have driven that expectation of accessibility and availability

into every evening dinner and straight through the domestic
front door
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Counter

Clients come to branding experts looking to differentiate their

company in the market and create a sense of authenticity that

sustains their competitive edge. Successful brand designers

take time to listen and learn about all the nuances that make the
client who they are and what they aspire to be.




([HEXWLYH 6HW

#U HGYGT RGQRNG TGVWTP VQ VJG FC[ VQ FCJ|
i's more important than ever to invest in your work-from-home
environment as it shows as a reflection of you. It's not just how you
live; it's how you work, how professional you are, how professional

your setup is. It's a reflection of you and your business.
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GRORPRQ &DUSHW

Project Plan

Every space is illuminated with natural light
that transitions throughout the day to help
employees feel more connected to nature.
The open perimeter allows light to flow freely
throughout the entire space, glass walls bring
light all the way into the core of the building,
and automated shades complement indoor
light control for total daylight control.



'Hm:-[] Industry

||| ISS

([LVVZRRG3UF
2021

'HVLJQ DQG SURGXFWLRQ RI RIdFH IXUQLWXUH 7K
RIdFH LQ 7HKUDQ LV RQH Rl WKH FRPSOHWHG SUR
SDQ\

7KH PDLQ DFWLYLW\ RI WKLV FRPSDQ\ LV WKH SUH

RXV W\SHV Rl FKLSERDUG DQG 0') VKHHWV 0') FR

ZLWK PHODPLQH DQG JODVV FRDWLQJV DQG RWI

GLPHQVLRQV DQG VL]HV DQG XVHG LQ ,V WKt

'Q WKLV SURMHFW ZH KDG WR IROORZ VRPH LPSR

FKRRVH IXUQLWXUH WKDW KDV D KLJK GHVLJQ IO

WDNLQJ LQWR DFFRXQW WKH IXQFWLRQDO UHTXL!

VW\OH LQ GHVLJQ LQ DOO WDEOHV LQFOXGLQJ W
PDQDJHU GHVN DQG ZRUNVWDWLRQ

'LWK WKH FKRLFH RI WKH )DUD WDEOH IDPLO\ \

WDEOHV XVHG LQ WKLV SURMHFW DUH IURP WKH \

WKH LQWHJULW\ RI WKH GHVLJQ WKH\ DOVR

'Q WKH QH[W VWHS GXH WR WKH HPSOR\HU V GH
GHVLJQ RI WKH ZRUNSODFH ZH KDG WR XVH VLOQ

FRORUHG JODVV RU SURJOHV FRXOG E|I

$W WKH VDPH WLPH ZH KDG WR EH FDUHIXO VR W

WKH FRPSDQ\ V LQWHULRU GHVLJQ ZDV QRW GLV\

IXUQLWXUH IROORZHG WKH VDPH SULQ

7KH VHOHFWLRQ RI RIdFH FKDLUV DQG VRIDV ZDV

WKLV SURMHFW ZKLFK KDG WR IROORZ DOO WKH

WLPH SURYLGH HDVH RI XVH IRU GLIIHU|



6TCFKVKQPCN QH'EG URCEGU CT

This model no longer works for today’s business

challenges. Modular, adaptable workspaces offer a

solution. Flexibility for today and tomorrow is today’s
leading workplace design trend




Manager Desk

The location, design and quality of workspace is even more
KORQTVCPV YKVJ CP KPETGCUKPIN[] CIKNG YQ
environments will be curated to increase flexibility of function, to
provide inspiration, to support learning and mentoring, to reinforce
purpose, to embody corporate culture and to accommodate

meaningful experiences for employees.




Ergonomics intends to make sure that human requirements for

UCHG CPF GH'EKGPV YQTMKPI CTG OGV KP VJG FGUKIP QH QTICPK\CVKQPCN

systems. Getting a workplace evaluation or training in ergonomic

RTCEVKEGU ECP UKIPK'ECPVN[ TGFWEG VJG EJCPEGU QH QEEWRCVKQPCN
injuries.






Conference Room

The future workplace, which will also embrace a hybrid reality, can

continue to evolve and respond to people’s needs by increasingly

focusing on equity and inclusion efforts to strengthen company

culture, to form new virtual and physical connections, and to

ensure everyone feels welcomed and set up for success both
YQTMKPI HTQO JQOG CPF DCEM KP VJG




(LVVZRRG 3URMHFW 30DAQ







RUNVWDWLRQV

1PG QH NI RTKOCT[ DGPG'VU QH C 0QTG VTCPURCTGPV UGVWR KU VJG
- CDKNKV[ QH VGCOOCVGU VQ EQOOWPKECVG VQ QPG CPQVJGT YKVIQWYV
”NG,_CXK__PJ VIGKT YQTMUVCVKQP
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'L '"RXEOH *OD]JHG 3I

9JGP GORNQ[GGU FQ OCMG RWTRQUG FTKXGP
YKNN JCXG C PWODGT QH VCUMU VQ VCMG ECT
YKV C ENKGPV DTCKPUVQTOKPI YKVJ EQNN
EJGEMKPI KP YKVJ UWRGTKQTU #PF KH URGPI
VIG[ YKNN NKMGN[ PGGF UQOG FGUM VKOG V(Q
TGSWKTGOGPVU YKNN EJCPIG VITQWIJQWYV V
QH'EG OWUV CEEQOOQFCVG VJG HWNN
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B L TPl 7R CPF EQOKPI IGPGTCVKQPU VJTKXG KP UQEKCN
4 ' NGUU VJGTGfU UVKNN C PGGF HQT RTKXCE[ CPF H
Vo AR " HWPEVKQPCN URCEGU ECP RTQXKFG CP KFGCN UQN
- - DCUKU HQT YQTMRNCEG FGUKIP VTGPF PWODGT VYQ
UGOK RTKXCVG CPF QRGP YQTMURCEGU 6JKU OCM
'| VI[RG QH URCEGU

>
¥




RUNVWDWILRQ

6TWN[ KPPQXCVKXG QTICPK\CVKQPU VKG VJGKT QH

6JG[ ETGCVG C XKUWCN TGRTGUGPVCVKQP VJC

vV CN

VIG[] UVCPF HQT #P CTV GZRGTKGPEG VJCV EQPPG

XCNWGU KU iCDUQNWVGN[ ETKVKECNj) VQ DwWU

KP G L

SVCVG QH VIG #TV Y QPUWNVKPI %WWTCVKPI $WUKP

VQ NKHG




'DUDOQ

*RVWDU

"OYHVWPHQW 3URMHI
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5KPEG VJG GCTN[ [GCTU QH VJG V
VQFC[ VJG YQTMRNCEG JCU GXQN:
RTKXCVG QH'EGU VQ C UGC QH NKP!
KPFKXKFWCN QH'EG VQ EWDKENC
RNCEGU QH YQTM 6JG QPG VJKPI V
KU VIJCV YG CTG CNYC[U NQQMKPI |
KFGC VQ OCMG QWT YQTMRNCEGU G
CXQKF KUQNCVKQP CPF KPFKXKFWC
C EQNNCDQTCVKXG VGCO VQ CEJKC
VJG RNCEG [QW YQTM



JSFLUUU]

UDQ 5DGLDWHR
2021

,UDQ 5DGLDWRU 3URGXFWLRQ &RPSDQ\ FRQVLVW
ZLWK QHDUO\ \HDUV RI DFWLYLW\ LW LV RQH R
WLRQ XQLWV LQ WKH FRXQWU\ ZKLFK RSHUDWHYV
RI GRPHVWLF DQG LQGXVWULDO FRROLQJ DC
/IDVW \HDU ZH PDQDJHG WR VXFFHVVIXOO\ FRPS(
DQG LPSOHPHQWDWLRQ RI RIdFH IXUQLWXUH IRU
RIJFH LQ 7THKUDQ
,Q WKLV SURMHFW ZKLFK ZDV LPSOHPHQWHG LQ
DQG D WRWDO RI VTXDUH PHWHUV D GHSDUW
WLRQDO WDVNV KDV EHHQ HVWDEOLVKHG
ODQDJHPHQW LQWHUQDO DQG H[WHUQDO WUDGH
HIHFXWLYH GHSDUWPHQWY DUH ORFDWHG |
(YHQ WKRXJK HDFK FODVY KDV D VHSDUDWH RUJLC
FODVVHV DQG QDWXUDOO\ WKH\ VKRXOG XVH RId
WKH ZRUN VW\OH DQG UHODWHG MRE GHVFULSWIL
XVH WKH VDPH DSSURDFK LQ WKH "1$ RI GHVLJQL:
WLRQ SURGXFWV :H XVHG JODVV
2EVHUYLQJ WKHVH WZR SULQFLSOH DW WKH VI
PDNH FKDQJHV LQ WKH GHVLJQ RI RIdFH IXUQLWX
ZKLOH REVHUYLQJ WKH IXQFWLRQDO FKDUDFWHUL
W\ RI WKH FXVWRPHU5V EUDQG LV DOVR UHVSHFV
GHVLIJQV ZKHQ ZDONLQJ RQ GLIITHUHQW IORRUV
theme of gray, the use of aluminum and glass, and the minimal and simple
GHVLJQ RI RIdFH IXUQLWXUH KHOSHG XV WR PHF

7KH SUHFLVH DQG IOH[LEOH GHVLJQ RI 3DDGLUDQ

ble for us to simultaneously use colored glass in one part, shutters in

DQRWKHU SDUW DQG ODUJH DQG WUDQVSDUHQW
HQW GHPDQGV RI WKH FOLHQW WR HI
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RXEOH *ODIHG/ 3
%Q ETGCVKQP KU%UKIPGF VQ WGCUJ_
VKGU CPF WPKSWG EWNVWTGU QH/EQORCH
VIKE YQTMRNCEGU +V/CFFTGUUGU GNGQ

FGUKIP VJCV CTG QHVGP PQV CUUQEKCYV
S VWTG OCPC&OGPV QRGP KPPQX{
] .---___.--.. [*




'"HFRUDWLYH 3DUWLWLRQ

9KVJ GCEJ EQORCP[ JCXKPI C "PKVG COQWPV QH
QEEWR[ VJG DGUV TGVWTP QP KPXGUVOGPV Kl
UWRRQTV CPF CTG WVKNK\GF D[ GORNQ[GGU +
FGUKIP VJCV KU VJG UWEEGUU QT HCKNWTG QH
VIG EWNVWTG RQNKEKGU CPF RTQEGFWTGU KF
VIG JWOCPKUVKE XKGY VJCV CP QTICPK\CVKQP

YIJGP WPFGTVCMKPI C YQTMRNCEG VTCPUH
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KORTQXGF UCVKUHC CPF JGKIJVGPGF YGNN DG
RTQXKFGU GCUKGT YC['PEKPT CPF KEETGCUGU UCHG
TGUGCTEJ DCUGF FGUKIP KORTQXGU QEEWRCPE

OCPEG +V CNUQ KPETGCUGU GORNQ[GG GH EKGPE[ CPF
TGFWEGU CDUGPVGGKUO | B

"RGTHQT
TGVGPVKQP CPF




SKQRJKNKE FGUKIP KU C UWDUGYVY QH VJG YGNNDGKPI VTGPF +V DTKPIU PCVWTCN OCVGTKCNU
NKIJV ITGGPGT[ CPF XKGYU KPVQ DWKNFKPI FGUKIP 6JG RQRWNCT RNCPV YCNN KU CP
GZCORNG 6JKU KU OQTG VJCP CP CGUVJGVKE VTGPF 6JG WUG QH DKQRJKNKE FGUKIP

ECP KORTQXG RTQFWEVKXKV[ CPF ETGCVKXKV[ +VfU C YQTMRNCEG FGUKIP VTGPF YKVJ VJG
RQVGPVKCN VQ OCMG C OCLQT OCTM QP DWUKPGUU UWEEGUU



3DUWLWLRQV
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Counter &RQIHUHQFH 5RR

'"TIQPQOKEU KU VJG UVWF[ QH RGQRNG CV YQTM VJICV QGIGEK VKQPEFWERGVRIWTKPI VJG EQ ETGCVKQP R
RJ[UKECN UVTGUU CPF TGUWNVKPI KPLWTKGU CUUQEXKWGF6YBVIEVRXKNWKPDCUGF YQTM GPXKTQPOG
UWEJ CU OXGTWUG KPLWTKGU RQQT RQUVWTG CPF OQRGPYWGYROWURTC\EGEMWEY UWRRQTVU VJG CIKNC
UMGNGVCN FKUQTFGTU 'TIQPQOKEU CKOU VQ TGFWEGTKWEIP KPMWEKRGW WIQCNU WUGT PGGFU CPF
FGUKIPKPI YQTM URCEGU VQONU VCUMU CPF GSWKRBGPNG EICETEENKQP RTQEGUU OCMKPI KV VJ
OCKPVCKP VJG RJ[UKECN JGCNVJ QH YQTMGTUPGGFU QH VQFC[fU EQTRQTCVG NGCFGTU CPF

VJG RCPFGOKE UVTWEM VQFC[ KP VJG OKFUV

OQXG HQTYCTF VJG 2WDNKEKU YQTMRNCEG K

UWRRQTV CPF CFXCPEG KPPQXCVKQP HCT




, UDQ 5DGLDWRU
SURMHFW 30DAQ




sl 7DEUL] 7LOH
| 2021

7KH GHVLJQ SURGXFWLRQ DQG LPSOHPHQWDWLR
RI WKH KHDG RIdFH RI 7DEUL] WLOH ,QGXVWUL
FRRSHUDWLRQ DQG LOQWHULRU GHVLJQ RI OUV .
DWWUDFWLYH DQG PHPRUDEOH SURMHFW
7KH IUDPH RI DOO WKH VLQJOH ZDOO DQG GRXEO
KHLJKWV DQG GLIIHUHQW IHDWXUHYVY ZHUH DOO
SRZGHU SDLQW VR WKDW ZKLOH FUHDWLQJ GLVW
OLQHV WKH\ PDNH DUH LQ OLQH ZLWK WKH LQWH!
In different parts of this building and at the same time, there are different
departments such as management, formal and informal meeting rooms,
FR ZRUNLQJ URRPVY VLOHQFH URRPV DQG UHFHS
respecting the integrity of the design, should have appropriate functional
DQG DSSHDUDQFH FKDUDFWHULVWLF
$OVR ZLWKRXW RFFXS\LQJ D ODUJH DPRXQW RI
LOQOVWDOOHG D ORW RI FORVHWY DQG dOHV
:H KDG WKH KRQRU RI ORQJ WHUP FRRSHUDWLRAQ
. o o ODUJH DQG ZHOO HVWDEOLVKHG FRPSDQ\ LQ ,UD¢
FABRIZ THLE GROUP OGXVWULDO *URXS ZDV DGGHG WR WKH JURX:
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SDUWLWLRQV

# UVWF[ QH YQTMGTU CV C ECNN EGPVTG KP %CNKHQTPKC HQWPF WVICV
UVCHH YJQ EQWNF UGG QWV QH C YKPFQY VQ-PCVWTG JCPFNGF ECNNU
VQ UGXGP VKOGU HCUVGT VJCP VJQUG YJQ EQWNFPfV UGG QWVUKFG
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(NGZKDNG WUG URCEGU OCMG KV G
GORNQ[GG RTQLGEV CPF




2
1)

C OQTG GH'EKGPV HNQY QH GORNQ[GGU #NQPI YKVJ
SCU NQEMGTU CPF VQKNGVU JGNRU VQ FKNWVG TQWYV
)VNG XKUWCNN[ RNGCUKPI EWGU CU VQ YJGTG VQ UK







'L '"RXEOH *OD|J]HG 3IDUWLWLRQ



6JG
RTG










7DEUL]

(LOH 3URMHFW 30DQ

'ORNQ[GGU OKIJV EQPIT
QP UQHV UGCVKPI YJKI
UVQTOKPI KFGCU HOQT
CPF VQ GPCDNG ETGCYV
OWUV JCXG VJG iNCVGU
VIGKT ECNN GSWKRRGF
DQCTFU QT 68 OQPKVC
DGVVGT GZRNCKP VJGK
VITQWIJ XKUWCN RTGUC
6GEJPQNQI[ KU VJG D
KPXGUVOGPV [QW ECP (
[QWT DWUKPGUU CPF UV



SH\KDQHK *R\
SIDULQHVK 31
2021

7KH GHVLJQ SURGXFWLRQ DQG IXUQLVKLQJ RI WK
LQJ RIdFH RI 5H\KDQH *RVWDU +ROGLQJ LQ VT
,UDQ =HPLQ FRPSOH[ ZzDV RQH RI WKH PDMRU SUF
Rl WKLY SURMHFW ZHUH D FRPELQDWLRQ RI PDQD
FDWHG ZRUN VSDFHV DQG SXEOLF VSDFHV )RU Z§
IURP WKH OHUWD IDPLO\ QDPHO\ OHUWD EDFKHOR
GHVNV /RQJ VLQJOH ZDOO SDUWLWLRQ ZLWK VW
FXVWRPHU5V UHTXHVW DQG SDLQWHG DOXPLQXP
EDVH DQG WDEOH FRYHU KLJK TXDOLW\ RIdFH IOF
IRU ORQJ WHUP VLWWLQJ LQVWDOODWLRQ RI ED.
KLGH ZLUHVY DQG FDEOHV IURP VLIKW LQVWDOOL
WR XVH HOHFWULFLW\ DQG QHWZRUN HTXLSPHQW
IXUQLWXUH DQG LQWHULRU GHFRUDWLRQ LQ WKH
7KH FRQIHUHQFH URRPV DUH HTXLSSHG ZLWK WZR
WDEOHV &RQIHUHQFH WDEOH ZLWK ZKLWH FROR
for more coverage and installation of larger electrical accesses for more
XVH RI UHOHYDQW IDFLOLWLHYV IRU KROGLQJ RIdF
SODWH DQG VPDOOHU GLPHQVLRQV DQG UHPRYLQ
WR KROG PHHWLQJV ZLWK OHVV IRUPDOLW\ ,Q W
WKLY SURMHFW LQ RUGHU WR FUHDWH PRUH LQV
HQFH FRXQWHUV ZLWK D ODUJH JODVV SDUW SDL
EXIITHW ZLWK WKH SXUSRVH RI SODFLQJ DZDUG)\
LOQVWDOOHG 'HFRUDWLYH YDVHV DUH WKH PDLQ F
WKH GLITHUHQW SDUWV RI WKLV SURMHFW EXLO
GHVLIJQHG IRU SURSHU H[SRVXUH WR DOO WKH



&SRQIHUHQFH S5RRP

6JG CNVGTPCVKXG VQ IQQF FGUKIP KU CNYC[U DCF FGUKIP 6JGT
VIJKPI CU PQ FGUKIP




Counter

#NUQ ECNNGF CEVKXKV[ DCUGF FGUKIP DNGPF

N[ OQFWNCT CPF CFCRVCDNG CU YGNN $NGF

FG'PG URCEGU HQT YQTM UV[NGU CPF VCUMU

KPENWFG QPG QT OQTG EQOOQP CTGCU OGG
DTGCMQWY CTGCU CPF ECUWCN UGCVK







&RQIHUHQFH 'HV

%QORCTG 8KUWCN 2TQRQUCNU &GUKIP KU XK
HTQO FKHHGTGPV FGUKIPGTU OCMGU VJG FGE

QP C FGUKIPGTfU XKUKQP HQT VJG URCEG &G

UGTXKEG VJCV QHHGTU ENKGPVU OWNVKRNG

XKUWCN RTQRQUCNU [QW ECP HGGN EQP'FGPV
UGG




6LQJOH *OD]HG 3

9JKNG OCP[ YKNN UJKHV DCEM VQ KP QH'EG YQTNM
VJG ITQYKPI VTGPF QH TGOQVG YQTMKPI GZRGFK
YC[U VQ UVKNN KPEQTRQTCVG CTVYQTM KPVQ [Q

FC[ VQ FC[ KU GUUC




ODQDJHU 'H

#EQWUVKEU YKNN DG C HCEVQT KP FGUKIPKPI Q
QXGTJGCF YKPF CPF EQPUVTWEVKQP PQKUG KI
OGGVKPIU 6JQWIJ HQT UQOG KPFKXKFWCNU VJ
RGTHGEV YJKVG PQKUG DCEMITQWPF HQT EQO

HQEWU VCUMU




5H\KD Q H K

*RVWDU $IDULQHVK 3URM

%WTTGPVN[ VJG 5NKO FQWDNG YCNN
PCOG KORNKGU 5NKO OGCPU PCTTQY
UVTWEVWTG QH VJG FQWDNG YCNNGF
UWKVCDNG QRVKQP HQT RNCEGU VJCV
KP VYQ NC[GTU QH INCUU HQT OQTG E




Maadiran Project
2021

7KH GHVLJQ SURGXFWLRQ DQG IXUQLVKLQJ RI W
household appliance factory was done by Paadiran in 1400.
In fact, this building is a part of the general atmosphere of the factory,
which is located in Payam Free Zone.
Large spaces with high sloping and exposed ceilings, simple columns,
large and glass facade, gray color theme that was used on the floor and
most of the walls and columns created the atmosphere of an industrial
environment.
7TKHUHIRUH LW ZDV QHFHVVDU\ IRU WKH RIdAFH 1X
harmony with this atmosphere and the ceiling. Using the family of grid
tables that have an industrial style was a smart choice by the designer
of the collection.

This family of products, with simple bases, cubic structure and simplici-
ty in form, are completely compatible with industrial environments. In
addition, it has a wide variety of products and has management desks,
JURXS ZRUN GHVNV GHVNV EXIIHWV OLEUDULF
same concept, and they are among the relatively economical category of

3DDGLUDQ RIAdFH IXUQLWXUH SURGXF!
The tall windows of the building were an important part of its identity
and the best way to divide the interior spaces was to follow this feature.
In addition, the use of glass partitions has made employees not deprived

of natural light and available views.
The use of a limited color combination complemented these ideas and
helped to maintain the coherence in the design and visual identity of this
industrial environment.
The designer of this project was Ms. Engineer Leila Araghian, with whom
we have had the honor of working with in several other projects...






Our new norm of “work from anywhere” is better de
O[ DGUV j +VfU CDQWYV ETGCVKF
photos, personal touches, and allowing employees

SUOITeISHIONN



_Single-Glazed Partition

People are looking for that connection to the natural environment in the smallest and easiest ways. There is an opportunity for the work

RNCEG VQ DGEQOG C URCEG YJGTG RGQRNG ECP QPEG CICKP EQPPGEV $[ KPEQTRQTCVKPI UCH
VJG QH'EG ECP DGEQOG C RGCEGHWN GUECRG HQT GORNQ[GGU CPF RTQXKFG CEEGUU VvQ VJG P
RGTUQPCN JQOGU 6JG RCPFGOKE JCU ECWUGF GXGT[QPG VQ TGVJKPM VJG GNGOGPVU QH VJGKT

G FK
G GF(
FCI




Conference Room

Reduce, reuse and recycle are not new concepts. In fact, they
CTG VIJG IWKFKPI RTKPEKRNGU HQT VWJKTF RC
tions, like LEED, and can be applied to workplaces of the future

to meet new, more challenging goals that will help alleviate the

effects of climate change. By consistently integrating these

core concepts into each step of the design process, from con

cept to occupancy, we can create more resilient, sustainable
workplaces.




The public is more familiar with bad design than good design. It is, in effect, conditioned to prefer bad design, because
that is what it lives with. The new becomes threatening, the old reassuring.



Single-Glazed Partition

Flooring, and in particular carpet, has high embodied carbon
content. Some manufacturers in the industry are taking the

lead with their commitments to zero emissions, thus making

the case for prioritizing their products in workplace design. For

example, solution-dyed carpet tile features fade-resistant yarns

that do not require as much energy to produce, compared to
piece- or yarn-dyed.




(NGZKDKNKV[ KP VJG YQTMRNCEG b FG'PGF H(
CU QHHGTKPI VJG CDKNKV[ VQ YQTM HTQO J
schedule — has been trending upward in importance in recent

years, aided by new technologies and a growing awareness of

both gender inequities for working parents and the long com

mutes faced by employees who cannot afford to live near their

place of work. The pandemic has rapidly accelerated this trend,

and as we embark on the start of a new year, companies previ

ously skeptical of flexibility are being forced to consider how to

change and grow.



Maadiran Project Plan

#P KPVGPVKQPCN QH'EG FGUKIP ECP CKF KP RTQXKFKPI
comforting experience for those returning to in-person work.
Showcasing artwork that evokes calming sensations or gives
employees a sense of place can help ease the transition. In
fact, 92 percent of people say art installations elicit positive
feedback.

C UQQVJIKPI



Karafarin Bank Project
2021

The honor of cooperating with the Karafarin Bank was achieved for the
VHFRQG WLPH IRU 3DDGLUDQ DQG WKH GHVLJQ
ture for the Taban headquarters building began.

This project was completed in the year 1400 with an infrastructure of
VTXDUH PHWHUV LQ dYH RIdFH IORRUV ORF
,Q WKH RIdFH IXUQLWXUH GHVLJQ RI WKLV SURM
mental graphics and visual identity of this organization, we tried to use
colored single-paned glass partition, in line with the organizational
color of the collection, on the floors.

Also, designing a meeting room and choosing a conference table that

has the ability to be used for different uses and hold online and offline

meetings with different organizational levels was also one of our other

challenges in this building. which was designed and implemented for

each user in order to increase the productivity and practicality of this
RIdFH FRQIHUHQFH WDEOH ZLWK EXLOW LQ D






Conference Desk

Personal space is often closely correlated to an employee’s ability

to personalize that space. As companies shift to a distributed

workforce being more of the norm, employees need to shift their

thinking from identifying with “Me Space” to identifying with a

neighborhood, zone, area, or community. That’'s what we think of
as “We Space.”




Partions

Certainly, there is much to consider within this new world of
work. For many organizations, understanding how physical
QH'EGU CPF RQUV RCPFGOKE URCEG PGGFU "\
becoming mounting priorities. Remote work has ignited an
JQPGUV CPF KP FGRVJ GZRNQTCVKQP KPVQ V,
spaces, the level of flexibility that employees expect from their
employers, and what companies are willing to embrace moving
forward. And this is just the beginning of a widespread para
digm shift in work styles and modalities across industries,
including architecture and design.



Be Inspired There are so many
places to get design inspira
tion and they can even lead to
you connecting with design-
ers that can create the look
that moves you! Elle Decor
has a great LookBook where
[QW ECP 'PF CP
designer by room type and
style. Don’t forget to stop by
your favorite furniture store
where you can take your own
inspiration photos too.

KPVGTKQT







Executive Desk

There’s a lot at stake for companies that don't offer flexible
work options. Nearly half of people surveyed said they’'d look
for a new job if their employer didn’t offer hybrid work.

For many employees, hybrid work is a requirement, not a
nice-to-have. Employees may prove this in several ways. Turn
over will be the most obvious and have the biggest impact on
the company. But employers shouldn’t overlook the risks to
employee engagement, productivity, and overall satisfaction.

Manager Desk

9JGP UGNGEVKPI OCVGTKCNU CPF KPVGTKQT
consider the energy required for their production and transpor-
tation. Durability and longevity of materials and products are
also critical factors. Moreover, opting for timeless palettes of
materials and color can help eliminate the need for frequent
replacement when trends go out style. Given the quantity of
QH'EGU CPF PWOGTQWU NGCUGU YKVJ XCT[K
materials with low impact can have a positive effect on reduc-
ing embodied energy across the board.




Karafarin Bank
Project Plan

Having concentration time; the ability to collaborate
with a team to achieve a common goal; being
inspired to be creative; have your mind and body
nourished and an awareness that wellness supports
all of the previous
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