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Single-Glazed Partitions

It has a standard ultra-fine aluminum structure and a cross-sectional
area of 28 x 28 mm

Designed by Padiran Design, Research and Development Team
Coated with Pader paint coating

Coating surfaces include 10 mm tempered super-clear glass, as well
as frosted glass, and their edges were milled in the form of a dia-
mond.

It can be run in different forms with the names of VINTAGE TETRA -
VINTAGE MONO - MONO - FRAMELESS MONO.
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walled partition system,

it Is surrounded by a 40 x 40 mm profi

Vintage Tetra

It is like a single




The detalls are not the details. They make the design.
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The structure of these partitions is made of aluminum and their cross-section is designed as a
lattice, this design creates an old-fashioned view.



Mono Single-Glazed
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Office work has existed in some form ever since people
started writing on tablets and papyrus. Depictions of clerical
staff are common in the Bible and on the walls of pyramids.
In the mid 14th Century the Church of San Nicolo, commis-
sioned the artist Tomaso da Modena to create the fresco in
the chapter room of the church depicting forty monks of the
order hard at it at their desks. The word office itself derives

from the famous Uffizi in Florence, created in 1560.



Almost all the staff comes to work in the office
every day. The A Based Working model en-
ables them 1 the office. Providing
spaces that nultitude of work environ- |
ments enables employees to pick and choose
where to ding on what they need to do.
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Never underestimate power of

bright colors and lighting on a worker's
psyche. After all, walking into an office ==
thai®®full of dull colors, has poor light- I;--""
ing, and is broken up by high Cubeys'-‘" -
doesn’t exactly make anyone thin '
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B Yes, switching y
cal change — but t

ice to an open layout is a physi-
iImpact it can have on your com-

%ﬁﬂﬁ . pany’s morale, clllfture, and productivity is anything but
- y - superficial. A workspace that’s balanced and designed
e P to satisfy the needs of the company and the employee

may seem like a radical shift in thinking for many —

. but it's what the next generation of workers needs in
T order to fulfill their true potential




Simply turning your head to communicate new client
requests, clarify a qﬁgéﬁ_on, request some help, bounce
ideas, and socialize is now feasible. Sharing knowledge and e
information has never been easier. According to'the data

collection methods, this would not be counted as™ = =

face-to-face collaboration, = = s
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VWork

The corporate focus on health and wellbeing is part
of a wider acknowledgment of the advantages of

mindfulness and mental health, both in the work-
place and in general
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I'he more workers are able to engage with

your brand and culture, the more they will be

able to identify with it. Today's employees

expect to work for an organization that they
are passionate about.
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Leveraging the benefits of multiple office types means HQs can combine a strong focus on company community, with collaboration spaces
such as amphitheatres, relaxation zones and event and breakout areas. In a time of economic uncertainty, a dispersed office model suits
businesses by allowing downsizing in expensive city centers and smaller spaces to be leased in regional peripheries.
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Companies of all kinds are seizing a
once-in-a-lifetime  opportunity  to
change the office model on both a
macro and micro level, and to lean
INnto workforce| preferences. A new
purpose for the workplace is emerg-
INg and employers need to be on the
front foot by evaluating what that
means for their business model and
ItS working environment. We must
collectively build toward a more con-
nected, sustainable workplace that
aligns with employee expectations to
ensure a smooth transition to hybrid
working.
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Numerous studies confirm that employees’ mental well-
being is crucial for engagement at work. Research by the
University of Warwick in the UK, for example, found a 12
percent boost in productivity when people are happy,
with companies that invest more in employee support
reaping greater benefits. Now, more than ever, mental
health in the office is an important design topic.



If the purpose of an office is to
truly and meaningfully change
— {0 become a destination for
collaboration and problem
solving — then its design must
also change. For some compa-
nies, this will mean decentraliz-
Ing and downsizing headquar-
ters. Central HQs can still
Impress and define company
culture, and they might be
complemented by smaller
offices In multiple locations,
closer to employees’ homes.



When | am working on a problem, | never think about beauty
but when |- have finished, if the solution is not beautiful, | know
it Is wrong.
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Ultimately, employers
come in. Designing a lo
interesting prospect, bu
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Designing a lower-density
workplace model with pur-
pose at the center is not only
an interesting prospect, but
one that will yield the great-
est results for businesses.

Within the office, design is
influenced by a greater focus
on health, safety, and wellbe-
Ing. Ensuring spaces are
adapted to fit in with greater
need for distanced worksta-
tions, fewer desks

Mono Single-Glazed Partition



In our own work, we are exploring the
transformation of the workplace from a
physical environment into an idea—mani-
festing the office function to break free of
traditional notions. Workplace designs
reflect today’s commonly held belief that
your work is integral to your identity. Em-
ployees want their values reflected in their
workplace, and to find meaning in what
they do. Purposely designed, a workplace
can be a tool for both the attraction and
retention of quality employees.
Historically, employers often made deci-
sions based on real estate instead of on
employee needs. Now employers are
heavily influenced by the desire to attract
talent—a significant departure from the
workspace design approach of the past,
which was more focused on productivity.
Employers are acknowledging employee
behavior and expectations for added
amenity space.

[=] 5 =]

]

[=]5%:

Scan Me
Paadiran Site



Successful hybrid
flow of employees
nage, in high-traf

and toilets, helps
while, effective d
subtle, visually ple




nt of square foot-
stment Is to build
mployees. It is not
or failure of a work-

and procedures in
lew that an organi-
aking a workplace







here and anytime.
it they work, and the
ing priority for busi-
best. With the tradi-

of productivity, the
s to drive sustained
and wellbeing.







Face-to-face inter
ble workplace. Lec
significant factors
ority of new hires.

ager or other tea
your manager on
interactions, tra




Partition

hses a distinction
5 there are only a
for their useless

e boundaries of




We want to refocus on the collaborative and social features of the

office in order to nurture the human experience, and the identity of

the company. We all need to feel like we belong to something, and

the office is an important space for people to feel part of a commu-
nity and place that can heal not hinder our mental health.
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Incorporating elements of nature into workplace

design can offer a significant boost to employees’

mental wellbeing. For example, plants and wooden

materials have been shown to reduce stress and

natural daylight with a view of the great outdoors
helps reduce anxiety.
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Frameless

Single-Glazed Partition

Open-plan offices, often linked to noise
distractions and elevated stress, is mini-
mised in favour of a layout with a range of
work and meeting spaces, varying floor
and ceiling heights, and multiple path-
ways. This not only helps with insulating
noise between work zones, but also cre-
ates a sense of different types of spaces
that encourages movement through the
office.



b partition system:

he same main single-wall
Its profiles are complete-
ering gutter structures in
and ceiling. The partition
the form of all-glass after
| Installation.
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Mono Pro
Partition

The Mono of Mono Pro partitions is aluminum
and they have a cross-section similar to the
MONO partition. In addition, a new cross-sec-
tion is added and installed on the exterior of its
profiles in a triangular shape, giving a different
look to the Mono single-walled partition. The
method of executing this type of partition is the
same as the Mono model, with the difference
that at the end of the work, a new cross-section
Is attached to it.
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Mono Pro
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When it comes to work
good work environmen
fast internet. The color @
how we work.
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